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─ イギリスの公益開示法（Public Interest Disclosure Act 1998）と







以上を前提にして，本稿ではイギリスの公益開示法（Public Interest Disclosure Act 1998）
（以下，「PIDA」という）と，それをトレーシングしたとされるわが国の公益通報者保護法
の概要を踏まえつつ，公益通報者の「支援」の試みとして，イギリスの公益通報者の民間
支援団体であるパブリック・コンサーン・アット・ワーク（Public Concern at Work）（以下，
「PCaW」という）を参考にして，公益通報者の支援について具体的に考察し，わが国との
比較論を中心に論及することにしたい ４。































































































































































準備に係る支援・サービス（the support and services we provide to organisations），公益開示法








的価値の認識を向上させるために（in order to increase recognition of the value of public interest 
whistleblowing and to improve support and protection for whistleblowers）尽力している点は特徴
的である。また，公益通報に関する正しい知識を涵養させるため，学校等を訪問して教育現
場から公益通報に対する偏見等をなくす活動・キャンペーン等も展開している。年々活動



















（We aim to protect society by encouraging workplace whistleblowing.）
・「我々は職場での公益通報に係るディレンマを抱える労働者をアドバイスする。」（We ad-
vise individuals with whistleblowing dilemmas at work.）

















































































のみならず，MIRS（Manx Industrial Relations Service）が公益通報者のバックアップを講じ

































金）」の助成を受けた成果の一部である（This work was supported by The Promotion and Mutual 


























位置づけて，労働法（le code du travail）に規定する国もある．Alain BENSOUSSAN, Systèmes 
d’ information, ‘Section XIX: Les Dispositifs d’Alerte’ , PP.377-378, Editions Frqncis LEFEBRE,（Paris, 
15 Janvier 2008）. Loi No 2007-1598 du 13 Novembre 2007 relative à la lutte contre lacorruption） L.1161-1.
８　以下の既述は下記の文献等を参照している．例えば，Bowers, John et al. 2007 Whistleblowing: 














10　In this Act a “protected disclosure” means a qualifying disclosure （as defined by section 43B） which is 
made by a worker in accordance with any of sections 43C to 43H.
11　（1）A qualifying disclosure is made in accordance with this section if the worker makes the disclosure in 
good faith-［“in good faith” was omitted by the Enterprise and Regulatory Reform Act 2013 and is not ap-
plicable to disclosures made on or after 25 June 2013］
（a） to his employer, or
（b） where the worker reasonably believes that the relevant failure relates solely or mainly to-
（i） the conduct of a person other than his employer, or
（ii） any other matter for which a person other than his employer has legal responsibility, to that other person.
 （2）A worker who, in accordance with a procedure whose use by him is authorised by his employer, makes 
a qualifying disclosure to a person other than his employer, is to be treated for the purposes of this Part as 
making the qualifying disclosure to his employer.
12　A worker may present a complaint to an employment tribunal that he has been subjected to a detriment 










































Purpose and Issues on Support for Whistleblowers
HINO, Shogo　
This study, through the support of the Whistleblower by each organization, is intended to promote 
the effective of the Whistleblower Protection Act. Whistleblower is situated in a very weak position 
compared to the employer, take a significant amount of effort and time in order to whistleblower ille-
gal acts or fraud.
Thus, since the be accommodated by the Whistleblower there is a limit, by obtaining the coopera-
tion of organizations that support the Whistleblower, it is possible to correct the misconduct and 
fraud, also protection was firmly Whistleblower lead.
Therefore, in this paper, we refer to the Public Concern at Work is a support group of the United 
Kingdom, based on the relationship between Public Interest Disclosure Act 1998, it was investigated 
the way of the future of Japan’ s Whistleblower Protection Act.
